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 Teaching Eval Rubric

Domain:  Planning

Component A:  The teacher plans effectively for instruction.
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Specifies learner outcomes in clear, concise objectives
	· Objectives are specific and measurable to state GLEs/Benchmarks

· Objectives are appropriate for age, knowledge, and interests of all learners and accommodates individual student needs

· Objectives are sequenced from basic to complex, built on prior knowledge, relevant to students’ lives and integrate other disciplines and provide time for student work, reflection, and lesson closure
	· Objectives are aligned to state GLEs/Benchmarks

· Objectives are appropriate for age, knowledge, and interests of most learners and accommodates individual student needs

· Objectives are sequenced from basic to complex, built on prior knowledge, and provide time for student work, reflection and lesson closure
	· Few objectives are aligned to state GLEs/Benchmarks

· Objectives are not clear and there is little evidence that objectives are appropriate for student needs

	2.  Includes activities that develop lesson objectives
	· Transference of knowledge to new context is obvious and likely to occur with this activity

· Activities are challenging and have capacity to generate a high level of student engagement

· Activities are clearly designed to target specific GLEs and higher order thinking skills
	· This activity will lead to some degree of transference in other contexts

· Activities are designed to generate student engagement

· Activities are appropriate to achieve stated objectives
	· Stated activities are unconnected to GLEs and objectives, unclear or insufficient 

	3.  Identifies and plans for  individual differences
	· Teacher’s plan incorporates many examples to related GLEs and content to student experiences

· Teacher’s plan utilizes pre-requisite skills to enhance student learning and master of GLEs

· Teacher’s plan provides a variety of group activities with homogenous distribution of students and a variety of tasks appropriate for varied learning styles and levels
	· Teacher’s plan incorporates 2 or 3 examples to relate GLEs and content to student experiences

· Teacher’s plan utilizes some pre-requisite skills to enhance understanding of content and student learning

· Teacher’s plan provides appropriate group activities with consideration for group composition and tasks
	· Teacher’s plan reflects only one method of instruction to relate GLEs and content to student experiences and ability levels
· Teacher’s plan does not utilize knowledge of pre-requisite skills in presentation of content



	4.  Identifies materials, other than standard classroom materials, as needed for lesson

4.  Identifies materials, other than standard classroom materials, as needed for lesson (cont.)
	· A wide variety of outside materials are used to stimulate learning and student engagement

· Materials ensure all of the following:

· Support objectives

· Are challenging

· Sustain students’  interest

· Elicit a variety of thinking

· Provide time for reflection

· Are relevant to students’ lives

· Provides for student to student interaction

· Induce student curiosity and suspense

· Provide students with choices

· Incorporate multimedia and technology
	· Some outside materials are used to stimulate learning and student engagement

· Materials ensure most of the following:

· Support objectives

· Are challenging

· Sustain students’  interest

· Elicit a variety of thinking

· Provide time for reflection

· Are relevant to students’ lives

· Provides for student to student interaction

· Induce student curiosity and suspense

· Provide students with choices

· Incorporate multimedia and technology
	· No outside materials are used to stimulate learning and student engagement

· Materials chosen do not support mastery of the lesson objectives or student engagement

	5.  States methods of evaluation to measure learner outcomes
	· A variety of formal and informal assessments track student achievement

· Evaluation methods have clear measurement criteria

· Evaluation provides relevant and timely feedback to students
	· Traditional teacher created assessments (tests) track student achievement

· Evaluation methods have measurement criteria

· Evaluation provides some measure of feedback to students
	· Assessment measures are not in place to track learner outcomes

· Measurement criteria are lacking or unclear

· Evaluation does not provide for feedback to students

	6.  Develops an Individual Education Plan (IEP) (SpED Only)
	· Teacher’s plan reflects high-level learning and viable methods of assessment relating to the GLEs and/or benchmarks (LAA1), and with accommodations is adaptable to the individual needs of students

· Teacher’s plan indicates student assessment is fully aligned with the GLEs and/or benchmarks (LAA1), containing clear criteria/standards with evidence of student participation in their development, students monitor their own progress toward achieving goals

· Teacher’s plan reflects Positive Behavior Support (PBS) with students’ participation in setting expectations and monitoring behavior, evidence that adherence to individual Behavior Intervention Plan (BIP) strategies is incorporated
	· Teacher’s plan represents valuable learning and viable methods of assessment suitable for most students

· Teacher’s plan indicates student assessment is aligned nominally with the GLEs and/or benchmarks (LAA1), assessment criteria and standards are clear, teacher uses assessment to plan individual or group instruction
· Teacher’s plan reflect Positive Behavior Support (PBS) with monitoring of individual behavior as appropriate
	· Teacher’s plan reflects instructional activities as trivial learning and does not permit viable methods of assessment

· Teacher’s plan reflects student assessment with no clear criteria or standards, and no congruence with the instructional goals, there is no plan for use of assessment in designing future instruction

· Teacher’s plan addresses no specific expectations for behavior and no method of monitoring student behavior


Domain:  Instruction

 



                            Component A:  The teacher delivers instruction effectively.         Domain:  Instruction      3
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Uses technique(s) which develop(s) lesson objectives
	· Establishes and explicitly articulates long and short term learning objectives for all students
· Always relates instructional activities to learning objective(s)
· Maintains expectations for all students which are clear and compelling
· State standards are posted and referenced throughout the lesson
	· Establishes and articulates learning objectives for all students

· Relates instructional techniques/activities to learning objective(s)

· State standards are posted
	· Shows little/no evidence that the lesson objectives have been established and are connected to the daily lesson

	2.  Sequences lesson to promote learning
	· Sequences lesson to promote learning/understanding and critical thinking


	· Sequences lesson to promote learning/understanding
	· Shows little/no evidence that the lesson is sequenced to promote learning /understanding

	3.  Uses available teaching material(s) to achieve lesson/activity objective
	· Effectively and appropriately utilizes a variety of school, district and external resources/materials to engage, challenge and motivate students to complete their work
	· Appropriately use school, district and external resources/materials
	· Shows little/no evidence that the teacher utilizes school, district and external resources/ materials

	4.  Adjusts lesson when appropriate
	· Adjusts the lesson appropriately to meet the individual needs of all students
	· Adjusts the lesson appropriately as needed
	· Fails to adjust the lesson as needed

	5.  Integrates technology to enhance instruction
	· Implements a wide variety of technology integration strategies which effectively enhance instruction and increase student engagement


	· Demonstrates technology integration strategies to enhance instruction
	· Demonstrates little/no technology integration strategies 


Domain:  Instruction

Component B:  The teacher presents appropriate content.

	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Presents content at developmentally appropriate level
	· Consistently presents lesson content based upon developmentally appropriate levels for student ages, knowledge and interest
	· Presents lesson content which is developmentally appropriate
	· Shows little/no evidence of presenting developmentally appropriate lesson content

	2.  Presents accurate subject matter
	· Demonstrates accurate and extensive knowledge of subject matter

· Content is organized so that access to the material is clear and keeps the student engaged
	· Demonstrates accurate knowledge of subject matter


	· Lacks depth of knowledge of content



	3.  Relates relevant examples, unexpected situations, or current events to the content
	· Organizes the content consistently so that it is authentic, meaningful, and relevant to students’ lives and interests

Develops learning experiences where student inquiry, curiosity and explorations are valued
	· Develops content that is meaningful and relevant to students’ lives and interests
	· Implements lesson content so that it is rarely meaningful and relevant to students’ lives and interests


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.

Domain:  Instruction

Component C:  The teacher provides opportunities for student involvement in the learning process.    Domain:  Instruction    4
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met – 1

	1.  Accommodates individual differences
	· Awareness of students with special needs is evident

· Plans special modifications to accommodate learning

· Differentiates lesson to meet all students’ needs

· Uses knowledge of students’ skills and interests and gives students choices in how they will learn
	· Awareness of students with special needs is evident

· Implements accommodations for individual differences


	· Demonstrates little/no evidence of differentiating instruction

	2.  Demonstrates ability to communicate effectively with students
	· Interacts with individual students in a genuinely supportive and consistently positive manner

· Demonstrates caring and respect for all students and affirms quality work

· Communicates with all students appropriately adhering to developmental and cultural norms
	· Interacts with students in a friendly, warm, caring, and respectful manner


	· Interacts with some students in a negative manner

· Shows evidence of sarcasm or other inappropriate communication

	3.  Stimulates and encourages higher-order thinking at the appropriate developmental levels
	· Shows consistent evidence of numerous opportunities for students to think critically

· Includes higher-order thinking questions and activities in the lesson

· Uses questioning strategies which include high and low levels of complexity
	· Includes higher-order thinking questions and/or activities in the lesson

· Gives students opportunities to learn using a variety of knowledge levels
	· Shows little/no evidence of higher-order thinking skills in the lesson

	4.  Encourages student participation
	· Designs challenging, interesting, and satisfying content and activities to ensure authentic student engagement throughout the lesson

· Creates ways to continually assess the extent to which students are engaged as opposed to compliant
	· Provides appropriate content and activities for student engagement throughout the lesson
	· Provides little/no opportunity for student engagement in the lesson


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.
Domain:  Instruction


Component D:  The teacher assesses student progress.
              Domain:  Instruction     5
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Uses assessment technique(s) effectively
	· Plans assessment that is always aligned with instructional goals and possesses clear and compelling product standards, defined content, and grading criteria/rubrics
· Designs assessment that is always aligned with standardized testing
· Utilizes assessment data to determine “hard to teach” and “difficult to learn” concepts that require lesson design work
	· Plans assessment that is aligned with instructional goals and standards and contains clearly defined content and grading criteria

· Designs assessment in alignment with standardized testing
	· Shows little/no evidence of appropriate assessment implementation

	2.  Monitors ongoing performance of students
	· Monitors student engagement and understanding of content consistently throughout the lesson

· Provides opportunities for students to give feedback about their level of engagement and lesson design
	· Monitors student engagement and understanding throughout the lesson
	· Shows little/no evidence of monitoring student engagement and understanding of content

	3.  Provides timely feedback to students regarding their progress
	· Provides consistently high level feedback to students in a timely manner

· Provides feedback which extends student learning

· Provides protection from adverse consequences for initial failures by providing additional practice, feedback, or opportunities to be successful
	· Provides appropriate feedback to students in a timely manner
	· Provides little or no feedback to student


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.
Domain:  Management

                                                  Component A:  The teacher maintains an environment conducive to learning.                 Domain:  Management       6
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met -1

	1.  Organizes available space, materials and/or equipment to facilitate learning 
	The classroom

· is very organized, safe and functional for all students, and is arranged to promote individual and group learning and to support all learning activities
· supplies, equipment and resources are easily and readily accessible

	The classroom

· is organized, is safe and functional to most students and arranged to promote individual and group learning

· supplies, equipment and resources are accessible


	The classroom 

· is not well organized, and  is not safe or functional to students to promote individual and group learning

· supplies, equipment and resources are difficult to access

	2.  Promotes a positive learning climate
	The classroom

· views students as valued customers

· environment clearly establishes a culture  that encourages active engagement  and purposeful learning; student work that is affirmed displayed and frequently changed 

· interactions between teacher and students and among students are highly respectful, reflecting genuine caring toward individuals


	The classroom

· welcomes most members and guests

· environment appears to establish a culture that promotes active engagement and purposeful learning;   student work is displayed

· interactions between teacher and students and among students are appropriate and free from conflict, but may have occasional inconsistencies


	The classroom

· is somewhat cold and uninviting and does not promote active engagement and purposeful learning

· interactions between teacher and students and among students are generally negative or inappropriate 


Domain:  Management

Component B:  The teacher maximizes the amount of time available for instruction.

	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Manages routines and transitions in a timely manner
	· classroom routines and procedures are seamless in their operation resulting in maximized time for students to be engaged in learning
	· classroom routines and procedures have been established and function smoothly
	· classroom routines and procedures have not been effectively established

	2.  Manages and/or adjusts time for activities
	· instructional time is used effectively to maximize student achievement

· pacing is appropriate and provides opportunities for all students who progress at different rates
	· instructional time is used appropriately to promote student achievement

· pacing is appropriate and sometimes provides opportunities for students who progress at different learning rates
	· instructional time is not utilized properly to support and promote student achievement

· pacing is not appropriate for the majority of students and rarely provides opportunities for students who progress at different learning rates


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.

            Component C:  The teacher manages learner behavior to provide productive learning opportunities                Domain:  Management      7
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Establishes expectations for learner behavior
	· students are consistently well behaved and highly engaged in learning

· teacher and students establish and communicate clear rules for learning and behavior
	· students are generally well behaved and compliant

· teacher establishes and communicates rules for learning and behavior
	· students are not well behaved or engaged and exhibit retreatism or rebellion

· there is little or no evidence that rules have been established for learning and behavior

	2.  Uses monitoring techniques to facilitate learning
	· the teacher monitors behavior by using many techniques, such as circulating around the room, and providing social approval, contingent activities, and consequences to maintain appropriate student behavior

· the teacher overlooks inconsequential behavior

· the teacher deals with individual students who have caused the disruptions rather than the entire class

· the teacher attends to disruptions quickly and firmly
	· the teacher monitors  behavior by using some techniques, such as social approval, and provides contingent activities and consequences 

· the teacher overlooks some inconsequential behavior

· the teacher deals with students who have caused the disruptions, yet sometimes he or she addresses the entire class
	· the teacher does not effectively monitor student behavior and responds inappropriately to student misbehavior


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.

                                                               Domain: Professionalism/School Improvement                                                                      8
	Attribute
	Exemplary – 5
	Proficient – 3
	Standard Not Met - 1

	1.  Exhibits efficiency in addressing job responsibilities
	· Teacher is always prompt in performing job-related duties and submits all required paperwork in a timely manner. 

· Lesson plans and required information are accurate and always submitted on time. 

· Teacher’s system for maintaining accurate records is always efficient and readily accessible when needed to substantiate grades/ complete reports. 
	· Teacher usually is prompt in performing job-related duties and submits most required paperwork in a timely manner.

· Lesson plans and required information are accurate and regularly submitted on time

· Teacher’s system for maintaining records is sufficient and accessible when needed to substantiate grades/ complete reports.
	· Teacher exhibits tardiness in performance of duties.  Paperwork is not completed in a timely fashion.

· Lesson plans and required information lack accuracy and are not regularly submitted on time

· Teacher has no system for maintaining accurate records, resulting in errors and confusion in substantiating grades/completing reports.

	2.  Fosters positive relationships within the school and community setting
	· Teacher frequently initiates communication with administrators, colleagues, and parents in a supportive, positive, and   professional manner. 

· Teacher assumes a leadership role in presenting /sharing information, ideas, and experiences through communication networks.

· Teacher exhibits leadership, making substantial contributions as a member of collaborative teams within the school/district.  

· Teacher actively seeks community involvement in the instructional program, and is successful in initiating partnerships with businesses and volunteer organizations to support education.
	· Teacher exhibits support and professionalism with administrators, colleagues, and parents.

· Teacher shares new ideas and experiences through communication networks.

· Teacher collaborates and cooperates with colleagues as a contributing member of teams within the school/district.
	· Teacher’s relationships with administrators, colleagues are negative or self-serving.  Professionalism is lacking in communication with others

· Teacher does not utilize        communication networks to share ideas and experiences.

· Teacher does not collaborate or participate with colleagues as a contributing member of

       school/district  teams

	3.  Exhibits professionalism 
	· Teacher is always dependable and  punctual. 

· Teacher always exhibits a  professional appearance appropriate to job assignment. 

· Teacher speaks and writes in a highly professional manner, communicating clearly and concisely, using correct rules of grammar and spelling.

· Teacher is enthusiastic and positive toward the profession, acting as an ambassador for the field of education.

· Teacher always uses the utmost discretion in handling confidential information, insuring that the privacy of others is respected and protected.

· Teacher seeks and participates in opportunities for professional development to enhance content knowledge and teaching skills. Learned strategies are applied in the classroom and shared with colleagues.
	· Teacher is regularly dependable and punctual.

· Teacher regularly exhibits an appearance appropriate to job assignment.

· Teacher communicates clearly and uses correct rules of grammar and spelling.

· Teacher demonstrates a positive attitude toward the profession.

· Teacher is discrete in handling confidential information.

· Teacher seeks and participates in opportunities for professional development to enhance content knowledge and teaching skills.


	· Teacher is unreliable in terms of attendance and often lacks punctuality.

· Teacher’s appearance lacks professionalism and is inappropriate for job assignment.

· Teacher lacks clarity in speaking and/or writing, using poor grammar and/or incorrect spelling in communication.

· Teacher exhibits a negative attitude toward the profession.

· Teacher lacks discretion in handling confidential information, resulting in disregard for the privacy of others.

Teacher does not participate in opportunities for professional development.


Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.

Performance definitions are provided at levels 5, 3, and 1.  Raters can score performance at levels 2 (Progressing toward Proficiency) or 4 (Exceeding Proficiency) based on their professional judgment.


